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IBSTRACT \ 

This document is one in a series of monographs aimed 
at providing narrative summary of ideas and thoughts gathered £r:>m 
particular community segments represented in a series of a 
mini-conferences held to discuss the concept of collaborati9n in* 
career educiition. In tha>s monograph, the career education activities 
of the American Legion and American Legion Auxiliary are discussed. * 
First, an .overview of these organizations is presented. Next, 
specific career ^^cation program activities SfUggested by the PACT 
("Post Auxiliary Community Together in Education") booklet ^e 
described. Suggestions for infusing career education into on-going 
Legion/^Legion Auxiliary programs, such as Boys State and Giris State," 
are also ' included. Finally, problems facing the American Legion/and 
American Legion Auxiliary in career education^are discussed, along ? / 
with the i^btential of these organizations for making positive 
contributions to career education. Appended are lists of 
■ ini-conf er-ence participants and of related issues and questions 
genecated in the mini *conf er ence. (The proceedings of each 
mini-conference are reported in detail i^n ERIC documents CE 020 
110-111). (BM) > 
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- ' Preface 

^ During the period covering November 1977, through May 1978, OE's 
Office of Career Education sponsored, through a contract with Inter-America 
JResearch Associates a series of mini<onferences devoted to the general topic of 
The Concept of Collaboration in Career Education. This monograph is one'ih a 
series of OCE monographraimfed at providing a narrative summary of ideas $ind 
thoughts gathered from particular community segments represented in this 
series of mini-conferences. , / 

Participants in each mini-efonference associated with a particular segment of • 
the broader community were selected for OCE and Inter-America l^eseauch 
Associates by the organization itself. Lists of all participants whose thotights^ 
'f are summarized in this monograph are presented as Appendix A i^f this 
monograph. It is important to recognize that, while participants are properly 
thought of as representatives from the particular community segment ihvolved, 
they are, in no way, to be thought of as representing thai community Segrhent. 
That is, each participant was encouraged to speak only f^r' herself/himself. No 
formal organizational or institutional commitment was sought nor should^ be 
inferred Trom the contents of this monograph. 

In general, each mini-conference involved from ten to fifteen participants. 
Each lasted two days with the discussion sessions chaired by the Director, Of- 
fice 9f Career Education, USOE. Participants in each mini-conference developed 
their own agenda through a process that asked them to list topics or issues thiey 
thought pertinent to discuss. Once suc^ list was developed, participants then 
picked those thaf appealed most to a majority of the participants for extended 
discussion. The list of issues and questions, themselves,-provide a series of 
interesting insights into concerns of participants regarding their organizations 
and career education. A completj listing gf the issues and concerns raised by 
participants ;n tKe mini-conferenc^ reported in this monograph appears as 
Appendix B. Readers are^urged to^tudy^lfis list carefujilyT' 

Notes for each mini-conference were tak<en personally by^the Director, 
-Office of Calmer Education. Basdd on such notes, the series of monographs of 
which this is one has been prepared. The complete notes for each mini-confer- 
ence have been compiled by Inter- America Riesearch Associates and published 
as a separate document, limited copies of this document are available,' so long 
as the supply lasts, to ttjose requesting them frdm OE's Office^f Career 
Edjucatioi^'. ' * / * 



No pretense is made that th^ monograph represents a comprefiensive 
treatmefit of the topic. There is no way>that, in only two days of discussion, a 
comprehensive coverage could'^iave been accomplished by the small group of 
participants invowed. This monograph is properly viewed as an attempt to 
report, as fully as^ossible, the discijssions that took place. By and large, tlic 
contents of this monograph are limited to ideas and thoughts of the 
participants. Atjimes, some of my own personal thoughts and opinions are^ 
interwoven into the discussion, but the natural temptation to do so has be^rf 
resisted insofa^ as possible. / 

Primary expressioris of 'tlianks for this monograph must go to the 
participants themselves' who donated two full days of their time, without an 
honorarium, to sharing ^heir thoughts with me and, througli this monograph, 
withjyou. In addition, special thanks and recognition must be expressed to Dr. 
William Mermis, Professor, Southern [Hindis University-Edwardsville, who 
served as XTonsuitant to Inter-America Research Associates and assisted me in C 
the condiict of these miiji-confer^nces. Finally ,' thanks are al^o due Dr. Brady 
Fletcher and Ms. Odie Esparza of Inter-America Research Associates tor their . 
expert logistical assistance. \ , 

Kenneth B. Hoyt, Director 
Office of Career Education 
' U.S. Office of Education 
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The American Legion and the American Legion AuxUiary both have a U)ng 
standing interest in and commitmentjo improvemen^of, American Education. 
Each represents a potentially powerful force for encouraging and imple- 
menting career education at the local community level. While operating 
primarily as separate organizations, they have joined torces'in creating a single 
National Committee On Education with membership on that committee from 
both organizations. It is because of their joint efforts"oo behalf of American 
Education that activities and recommendations of b/th organizations ' are 
summarized here in a single monograph. With approximately two million 
members of the American Legion operating in more XMn 16,000 local Lpgion 
^Posts and approximately one million members of the American Legion 
Auxiliary operating in about 14,000 AuxiHary units as local chapters, there are 
very few communities in the Nation where Ahe influence of these two 
powerful organizations is not felt. 

Interest^ of these two organizations in' American /youth in general' an d^fn* 
American Education in particular has a long aijj distinguisheTTSfitory of 
su^ccessful accomplishment. Beginning with estaWishm^nt of ^erfc^ Educa- 
tion Week in 1921, these organizations inunediatef^ launched a wjfr agiiinst 
illiteracy in America. During the late 192D's^nd |^93Q's, a special emphasrs \Mas 
pjaced oil ^mphasizing citizenship cdifcatioft in ''the- Nation's sc^i6al^''*:A'. 
landmark accomplishment was recorded when thcir^ffofts to ektabMsH'the G.L 
Bill caipQ to^ruition in 1945. In more redfei^ijearSv the "Need;^ A Lift?" 
^ program informing ^yonth of postsecohdary edil^a^Orral opportunities' available 
to them is one obvious example of s^r\;ices .rendered American youth and 
educators. Sponsorship of activities^uch^aJr^American Legioa Baseball, Boy's 
State, and" -^Girl's State represent other widel^/e*cognized exan^jsles of iixe 
inte^est^ of these organizations in Aniirican y^Qu^^ T <^ 

. The^'^joint National ^Committee on Edui^iwiVepresents^both th^ YJational 
Americanism Commission and the BeparJ^nt Edfccatt*on Coftitiiitte^ of JdoJ*?" 
. organizations. Operating' th^gh, and beyond, the myriad^fffspecific priofn^ 
sponrsored by. these two organizations-, the National Comrpl^ee An EAcatien', 
in 197tr established four ;specific objectives: (1>€itizeri^hip Education; (2j 
"Need Ai.ift;;iC;,^ja^^iai ^"ds and Scholarships;lf3) Career'Education^«nd (4) 
School Support aad Community In^olvementj With "career education,'* tlien, 
reppesenting^'^ne of only four major specifit^jpctives, it is obvious that these 
twa organisations, in terms of national policy, stand ready work/With 
ecjucators interested in implementing career education. '^S^^ with other ptional 



commitments, translation into effective practices at the local community level 
is neither easy nor automatic. Hopefully, this monograph mqy assist educators 
in theii efforts to work more closely with local units of both the American 
Legion and the American Legion Auxiliary in translating this national 
v:ommitmeiit to local applications. 

• ■ ' /* 

Understanding the American Legion/American Legion 
Auxiliary Structure , 

Those educators interested in utilizing the American Legion/American 
Legion Auxiliary as resources for career education must uhderstand some basic 
" facts re^garding its structure and the. ways in which decisions to participate in 
career education and/or other educational ventures are made. Only a bare 
outline of basic facts are presented here. 

At the National level, both^organizations have Department Education 
Committees and a National Americanism Commission as part of their 

X organizational structure. It is these structures which, at the National lev^, 
have come together to form the National Committee on Education. This is the 
only joint committee operating with official members from both of these 
organi/iJtions. This concept of having both of these national organizations join 
together in the area of Education is also reflected at the local level u^ere, in 
each community . there is supposed to be a ''Coordinated Education Commit- 
tee" with membership from the local units' Americanism Committee, Children 
and Youth Committee, and other' committees coming together as members. This 
"Coordinated Education Committee" is responsible, at the local community - 

• level, for encouraging and foJstering various kin^s of educational efforts-in- 
cluding career education- operated either by the local American Legion Post or 
the American Legion Auxiliary Post. 

At the State level, there exists a State Commander tor the American Legion 
and a State President for th^ American Legion Auxihary. While, at this level, 
one fmds both an Americanism Commission and a Department Education 
Committee operating, there is not a counterpart to the National Committee on 
Education operating at the State level. The Chairperson of the Department 
Education Committee, typically appointed by <he State Commander/President, 
is responsible for encouraging local units to carry out the Education mission. 
District counterparts also exist. The ^extent to which such State and District 
leaders are interested in and knowlegeable about career education can 
obviously make a difference. It would be well for the State Coordinator of 
Career Education in each State to make contact with both of these State 
Chairpersons and urge them to become active in career education. 
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To understand how career education can best fit into the workings of these 
two important organizations, it is first essential to keep in mind that both are 
clearly committed to increased involvement in the Education of American 
youth at all levels of Education. Tliis is the general gouL To achieve this general 
goal, there are four general objectives including: (1 ) local control and direction 
of schools; (2) educational opportunity for all Americans; (3) G.I. Education 
fur eligible veterans and the Junior G.I. Bill for survivors or dcgfpndcnts; and 
(4) support for local, 'S(ate, and National legislation advancing the general 
cause of Hducatioii in America. Each of these four general objectives have pos- 
sible implications for career education. In addition, as noted earlier, there are 
four specific objectives, ol which "career education*' is one, 

It is important to recognize that each of the general and specific objectives 
can lead to programmatic activities in Education. For our purposes, this means 
that, at the local level, there could well be a speci^fic career education program 
conducted under the auspices of the local "Coordinated Education Commit- 
tee.'' It is equally important to recognize that both the general and the specific 
objectives can be attained, in part, through infusion into the regular youth 
Aniericani!i«ni Programs for Youth including: (a) Boy's State; (b) Oratorical 
contests; (c) American Education Week; (d) Girl's State; (e) National 
President's Scholarship Program; and (f) Baseball. 

Thus, it is possible, at the local level, to involve both organizations in direct 
career education programmatic activities and to encourage the infusion of 
career education concepts and practices into regular existing Americanism 
activities. We turn now to suggestions of seminar participants, several of whom 
serve as members of the National 'Committee on Education, with respect to 
how both of these vehicles for involvement in career education can be utilized. 



Specific Career Education Program Activities: Suggestions of Participants 

Both the general and the specific objectives of the National Committee on 
Education are stated, along with suggestions for implementation, in a 
document published by the American Legion entitled POST AUXILIARY 
COMMUNITY TOGETHER IN EDUCATION. This 1977 publication is 
referred to by American Legion/ American Legion Auxiliary personnel as the 
PAC*rbooklet. A small four page brochure outlining the contents of this larger 
publication entitled "Post Auxiliary Community Together Has 'IM-PACT' In 
Education" has also been published. The PACT booklet has now been mailed 
to all State and District leaders of the two organizations. In addition, the four 
page brochure has been mailed to all local units. Prior to seeking the funds re- 
quired for distribution of the PACT booklet to all local units, the Committee 
plans to hold a training conference, in September 1Q78, to prepare State and 
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District leaders \u how to use thiv booklet. Once again, it^an be seen that mov- 
ing from a National plan to local action applications is a slow process. 

• The P^CT booklet outlines two specific career education program sugges- 
tions tor lliosc at the iocal level, l-irst, it is recommended that the tree film 
entitled/'Getting It Together'' produced an^l distributed by the American 
Telephone ami Telegraph C\)mpaiiy be obtained on Joan and shown at a local 
meeting. Tins film is recommenikd Tor two reasons: (a) it is considered, by the 
Committee, to present an excellent overview of career education tfuit will 
increase understanding ot members; and (b) it is considered especially valuable 
in its emphasis on various kinds ot community organizalioiis joining forces 
.with the [Education systeiiji to implement career education. It is obvious tiiat 
the Committee is urgin/ local units to work collaboratively with" other 
organizations as well as with the local school system. 

Second, the PACT booklet contains a sdries of suggestions for establishing 
and operating a Community Resource File to be made available for use by 
educators seeking resource persons from the business/labor/industry com- 
munity in the classroom and/or sites for field trips. These suggestions include 
providing inservice training both for community volunteers included in this 
File andMor educators who wish to use the file. It also suggests that, at the 
local level, the Amewcan Leg\on/Ainerican Lx^gion Auxiliary sponsor an annual 
awards and appreciation night to recogni/e ^ outstanding contributions of 
comnumity resource persons participating in tliis activity^ j 

V "^1^^ PACT booklet suggests that, at the local level, a Career Assistan^t^L 
Program Committee (CAP Committee) be established and charged with^ 
responsibility for putting these two major kinds of career education program ^ 
activities into action. Readers of this monograph are encouraged to check with 
their locLiI units of the American Legion and American Legion Auxiliary to see 
if a CAP Committee has been established. Lncouragement from local educators 
n>ay well serve ta speed up this process. 

If a CAP Connnittee is established at the kical level througli actions of the 
Coordinated Fducatioii Committee of the two organizations, seminar partici- - 
pants had a number of suggestions of specific career education projects that 
could be carried out by such a Comniittee. Their suggestions are summarized 
here: - ^ 

I. Establish a "miniproposar' procedure providing up to SSO'f'or tediiicrs 
who want to undertake special projects to infuse career education concepts 
into the teaching/learning process. Such proposals could be invited to be 
submitted along with recommendations from the building principal and/or the 
local school district coordinator of career education. A special sub-committee 
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composed ot members ol the American Legion or American Ivegion Auxiliary 
who are current or former teachers could be formed toevahiate such proposals 
and awaKHhc grants. 

2. Sponsor and conjucf, in coopcrafion with educators, a (arccr f uu. in 
those commuii^ties already having such Career l-airs. this suggestion could be 
modified to include only the active sponsorship ot' a booth. Where s[n)nsored 
by the CAP Committee, require that a parent accompany the youth as his/hei 
"admission ticket" thus encouraging parental involvement. 

3. Produce and distribute, in cooperation with local educators, a special 
aistom-ntade brochure describing how community coUaboratum in career 
education can be carried out. Members ot these two organizations are also 

. members of other community organi/ations such as Rotary hucrnational. the 
Chamber of Commerce, the Business and Professional Women's CMubs, etc, A 
coimuitment to career education on the part of a local American Legion Post 
or . American Legion Auxiliary Chapter may weH help in gaining similar 
commitments trom other community organizations. This was seen, by 
participants, as a very useful way of beginning to build a Contmunity Resource 
File as recommended in the PACT booklet. 

4. Make videotapes of careers of members and donate them to the school 
system Membership in the American Legion and American Legion AuxUiary 
cover the entire spectrum of occupations. If school systems coi\ld provide 
videotape equipment and specific directions, a local CAP Conmiittee could 
very welF encourage members to make videotapes of themselves at work in a 
wide variety .of kinds of occupations. The local school district could well 
determine the kind of ftirmat to be used and the content to be covered. Such 
videotapes could, at the end, simply indicate that they have beel^tk^^ated to 
the school system by the local unit of the American Legion/American Lcgi-c>R 
Auxiliary. They might each ciiiiclude with a ^'stand up Wn America" message/\ 

5. Invite high schiK)l vouth' to speak at local' meetings of the American 
\Legion I American Legion Auxiliary about their career plans and problems. Such 
m activity will provide good motivation for local units to participate in 
career education. In addition, it will be potentially helpful to thosi? youth who 
are asked to participate. 

6. Construct a "Career Education Message -For Parents'* program and seek 
to get it aired over public broadcasting radio and television. Public broadcasting 
is looking for programs such as these and local units of these two organizations 
have effective means of gaining acceptance of programs they have produced. 
Such a program should be done, of course., in consultation and with the 
assistance of local 'educators involved in career education. By carrying the 
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by -line of (he local Aiiiencan I x:^loll/Alller!ca^ Ix'gioii Auxiliary, it may get 
nunc attention than would be the case it sponsored by the scliool system 
alone* 

/ Sick i(f rial s(h(*>(>l Ihhird nmnhcrs who an' supporters of career 
Cihuviion Scmmai partuipanls emphasi/ed, at the local level, th;U part ol 
their ettorts to impiove Iducation are [)olitieal in natuie. It is ci>ininoii io have 
school hoard caiulidates appeal hetoic the local units of the American Ivgioii 
and Ameiicaii I cmon Aiixiliaiy sometime betoie election. An active ('AP(\>nV 
initlee could direct questions on caieci education to such candidates and make 
lecommeiidations to iIumi membership based on ics[)onses received. 

To engage in activities such as these demands, ol course, \i real commitment 
to careei education must be made on the [lart ot the local organizational 
leadeiship. While such leadership cannot be expected to be tound in all or 
vven most communities iri which local units ot the American Legion and 
American Legion Auxiliary are currently legated, one outstanding example can 
be seen m the American Legion's (ilendale Post 2^>, Glendale, Arizona. There, 
in a s|x:cial career education bri>cluire produced by members td that Post, the 
following specitlc suggestions are made to members tor participation in the 
school district's career education etfoit; 

1. Serve as a lesouice speaker m the classroom telling about your own 
occu patioii, 

2. Partici[iaie m 'Vareer days'' share your time and expertise with 
youth. 

V Provide 'luinds-on" experience through on-site visitations to your 
place ot" business. 

4. Teach a '*imni-course" m the school -help youth explore the World of 
Work h> sharing \our knowledge and experience with them. 

5. Provide donations ot tools and equipment that will help youth learn 
more about \ our tH:cupation. 

6. Sponsor "work exposure" expericnces-both students and teachers 
need to hect^nie better acquainted with your place in the World of 
Work. 

7. Serve on an advisory committee to your schtH)l or regional career 
education project. 



A!i»sM the school career re sou at* a,*MUM by vctlunttvriMy.' fo hol|) in c;irccr 
o\[)l()rath)n jiiui cijri'iM ;iw;irtMuSw ;ictivilirs. 

Provide lorUiai-t woik toi s[H'cial t'ducalioii or h.Mnlkap})ril sluiknls 
Koal work in thr umI woiUI is a iiiraimi^lnl Umut (or sikIi soiilh. 

Organi/i* a ri'snuKC tiU* \u voiii oi^aiu/aUoii Ujt voiu sclmols know yoii 
an' iiitiMi'sU\l anil u\ul\ !<i fu'lp. 

l*rovKii* an iiitt'inslu[) lot .1 \ouiig prison wlio is iiiloiostod 111 \our 
occupational area. Ananuo loi tmu/lu'i lo s\)r\\i\ Wnw wifli soudii tin' 
)ob Iti know wfiat il is.hmIU all al>oul. 

1 - l\ii(icipatt* tn husiiu's.s-uuiusIrN -^iluoalion lairs. 

l.r Assist \oui coopciativr oducation tiMcfuM% b\ ,[>iovulnig )ob tiaining 
slaliniis tot \ouii^ [)co[)U' in v our'busnu'ss. 

14. Share Lurrcnl labor/nianagemciit mluiHialion and rnipioyiiient titfids 
with \our scliool s\sli*m. >'ou air ffir diic who umIIn kn'ows 

lU pubhsliing this bov>kIct and lollowln^ ihiou^fi on oacli^iig^:csU< m 
contains. (Ilrndale Post ot ihc Ainriuan I rtu^on stands as an v>utstaiKlmk; 
cxanipir ot s[H'Ljtlc pioeiannnatic caiffi rduc^ition activities, ui wii^J^. nicni 
bcrs of the American l egion and the AnuMuan I ci^ion Auxihaiy could under- 
take. 



Infusing Career Education Into On going 
Legion/Legion Aiixihary Programs 

Bi-Jth-fhe American L:eion and the American Legion Au.\ihary have 
sponsored various kinds ol National programs ineludii^e local variations of" 
such . programs tor man\ years. Partieipapls in this >eminar had sc'veral 
sug^iestions regarding wa> s in which a career education emp!iasis could readilv 
be mtused into such programs. 

1 

Bi)\s State and Girls State. These programs are* similaf ii|jrature. Both are 
open* to outstanding high school juniors selected annuallji by school officials 
and Legion representatives. Activities include legislative, sessions, court trials, 
assemblies, band, choir, and other kinds of activities. Each year, a number of 
special topics, such as a discussion of law enforcement agen/:ies, are included in 
the program. The entire effo.rt is oriented around tha gomls of Americanism. 
Seminar participants feh that botli Boys State and Girls State could be sligluly 
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altered in two ways that would allow infusion of a career education emphasis: 
<a) a discussion of careers and career planning could be made a part of the 
"curjiculuni" for both Boys State and for Girls State: and (b) the legislative 
sessions conducted could have, as one assignment, drawing up, debating, and 
voting on a model State Career-education biil.^^at bill, along with others 
cn-acled in these mock legislative sessions, could later be transmitted by Boys 
State ^nd Girls State participants to the Governor and State legislature. 

Oratorical Contests. Each year, there is a National High School Oratorical 
'Contest. Its ba^ic purplose is to develop, in youth, a keener knowledge and 
appreciation of the various parts of the Constitution of the United States. It 
aims to help youth prepare for acceptance of the duties and responsibilities as 
well as tlie rights and privileges of American citizenship. Participants felt liiat, 
at least at the local level, it would be both appropriate and desirable to sponsor 
oratorical /contests that included, as part of citizenship responsibilities, those 
associated witfi (.)ne's role as a productive worker in society. Tffis could very 
easily become a special part of a more general set of oratorical contests 
sponsored by a local American Legion Post or American Legion Auxiliary 
Chapter. 

Teacher Awards. Each year, many local units provide awards to outstanding 
teachers. It would be easy to design a set of special awards tor those teachers 
who have best utilized the American Legion/American Legion Auxiliary as 
resources toi infusing career education into the teaching/learning process. 
These teacher awards often include paying expenses of selected teachers to 
attend National professional education association meetings of various kinds. 
Sonie^ sucli teachers could be selected based on contributions they have made 
ti^titlple men ting career education in tfie classroom. 

j^:i:DOMf FOUNDATION. Eacli year, the American Legion Auxiliary 
ors. a numbct ot social studies teachers to tfie annual seminars conducted 
by" the FREEIX)MS FOUNDATION in Valley Forge, Pennsylvania. There, these 
teachers aie given systematic instruction in both the free enterprise system and 
in basic economic education and encouraged to incorporate such understand- 
mgs into theii teaching the following year. Several seminar participants felt it 
wimld be a natural thing to include a more generalized discussion of career 
education into these seminars, Tliis seems especially appropriate in view of the 
fact that career education serves as a vehicle foi infusing such understandings 
into the classroom. 

GUIDE FOR STUDENTS AND PARENTS. Tliis is a publication widely 
distributed by me.n^bers of the American Ijegion Auxiliary. Its primary 
contents are oriented around a discussion of what youth should keep in niind 
as they prepare themselves to accept their roles as adult citizens. There 
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currently exists, in this publication, a small section on "careers.'* It would not 
be difficult to revise ^d expand this section so as to give a greater "careers" 
emphasis to the entire publication. 

\ ' 

Scholqrship Programs. The National President's Scholarship Program is 
sponsored annually by the American Legion Auxiliary. In addition, many local 
units of both the American liegion and American Legion Auxiliary sponsor 
youth scholarships over and beyond this National program effort. Several 
participants-felt that it would be appropriate to consider career plans of youth 
in the awarding of such scholarships-especially those given at the local level. 
By doing so, they felt Ihey could better encourage youth contemplating 
attendance at postsecondary vocational/technical education settings as well as 
those in four year colleges and universities. Moreover, this emphasis would 
allow the value of looking at college attendance as preparation for work to be 
clearly -included as one reason for choosing to attend college. 

Sons of [he Americetn Legion. This organization, open to sons or Grandsons 
of persons eligible for Legion membership, is currently composed of roughly 
35,000 youth, most of whom are between 15-21 years old.' Sponsored by local 
American Legion Posts; such youth engage in a wide variety of community 
activities. Participants saw opportunities for infusing a career education 
emphasis into these operations in two ways: (a) by inviting participating youth 
to speak to local Post meetings regarding their career plans and aspirations; and 
(b) by inserting a career exploration emphasis into the planned community 
volunteer efforts associated with this program. 

Junior Auxiliary. Sponsored by the American Legion Auxiliary, this 
program currently enrolls over J00,000 girls who are daughters, granddaugh- 
ters» or sisters of Legion members. Age limits extend from birth up to Age 18. 
Like the Sons of the American Legion, participants engage in a wide variety of 
kinds of community service activities. They, too, could easily be given a career 
education emphasis especially in terms of reducing sex stereotyping as 
deterrents to full freedom of career and educational choice. 

Boy Scouts and Girl Scouts. There are currently more Boy Scout 
trops-about 2,000-sponsored by local American Legion Posts than are 
sponsored by any other single national organization. Similarly, the American 
Legion Auxiliary sponsors a very large number of Girl Scout troops. The Boy 
Scouts are currently emphasizing career awareness and career exploration as 
part of their efforts. The Girl Scouts have a very active program aimed at 
reducing sex stereotyping in career decisionmaking. At the loc^ level, those 
Legion Posts and Legion Auxilgry Chapters sponsoring such Boy Scout and 
Girl Scout troops could make valuable contributions as resource persons for 
increasing this career emphasis. 



9 




American hducufion Week. American Education Week was founded in 1921 
by the American Legion. The .American Legion and American Legion Auxiliary 
continue to he two of the co-sponsors of this annual event. Local Posts and 
Chapters have a rich background of experience and expertise in promoting and 
participating in this very important activity. This background could easily be 
used, at the local level, to sponsor a "Career Lducation Week" at some other 
titne of the year empihasiziiig career education as^' a totaf conunuiuty-wide 
collaborative effort. Sponsorship of siich a special week could help further 
efforts ot' these two organizations to both improve the quality of public 
education and to seek broader community involvement in the public school 
system. 

"Problems Facing The American Legion/American 
Legion Auxiliary In Career Education 

I'articipants in this semina/ v\cre universally enthusiastic about encouraging 
a strong career education ef/ort on the part of both the American Legion and 
the American Legion Auxiliary. Most were members of the joint National 
Conunittee On Education and had considerable knowfedge regarding career 
education as well as other parts of American Education. At the same time, they 
were can lions in their feelings regarding exactly how much educators, at the 
local level, could expect troni their local American Legion Posts and American 
Legion Auxiliary units. Educators reading this monograph should be aware of 
the practical limitations voiced by these seminar participants. 

l irst, important as American Education is to these t)rganizations, it nuist be 
recognized that both exist primarily to serve the interests of their own 
members. The fmancial resources and energies available at the National level 
must be devoted primaril)' toward this end. 

^• 

Second, the primar> interest of these organizations, in terms ^M^^ content 
of public education, lies at promoting good citizenship and priJ^Si America. 
One's role as worker is only a part of one's role as a good citizen. It would be 
unrealistic to expect that the primary interest of these two organizations in 
Education would ever be devoted toward career education alone. A career 
educatit)n emphasis, it it is to exist at all, must exist as part of a larger and 
much broader concern. 

Third, while career education docs now exist as a priority of these two 
organizations, it is not, realistically speaking, a hi^h priority. This can be easily 
illustrated b> noting that the PACT booklet, referred to earlier, has still not 
been printed in sufficient quantity so as to make it available to all local units. 
The proposed career education training conference for State and Distiicf 
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leaders, scheduled for September 1978» may or may riot produce a high degree 
of enthusiasm for career education among those in attendance . 

Fourth, and most serious, there is a communications problem e.xisting in 
terms of getting infd^^tion and/or ideas fr^Ki the National to the State to the 
District and, finally, to the local level. Both State and District Commanders of 
the American Legion arid State anj*aDistrict Presidents of the American Legion 
Auxiliary spend considerable time visiting and communicaUng with heads of 
their local units. Such State and District leaders are, thus, key persons in terms 
of local actions. Most of these leadership personnel have not yet been sexii^usly 
exposed to the career education concept. So long as this situation exists, it is 
-unlikely that, at thg local level, educators are apt to find units of these two 
organizations prepared with a set of action ideas for participating in career 
education. Seminar participants seemed convinced that, if the career education, 
"message'' could be given to such State and District leaders, they would be 
enthusiastic about it. This has not yet happened as these words are being 
Avritten. 



Potential of the American Legion and Americaij 
Legion Auxiliary In Career Education 

In spite of the cautions voiced above, seminar participants were optimistic 
regarding the potential of these two organizations for making positive 
contributions to career education. Their rationale for this optimism deserves 
explanation. 

First, they were convinced that the basic emphasis given by career education 
to the importance of education as preparation for work will be appealing to 
their members. These organizations are committed to making^ and keejping 
America strong. Both words~"education" and **work"-have been bedrqck 
elements cor^ributing to the strength of America. To strengthen the emphasis 
given both in American society is directly in line with the goals of these two 
organizatitins. 

Second, participants were equally enthusiastic about career education's 
emphasis on greater community involvement in the American Educatioifi 
system. This has been a long standing goal of these two organizations and career 
education appeared to these participants as a logical vehicle for use in attaining 
this goal. Further, because members of these two organizations include persons 
who are also members of many other community organizations involved in the 
career education effort, they felt strongly that their organizations hold higiV 
potential for making the coi^jpmnity collaboration aspects of career education 
become a reality. 

]| 
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Third, participants felt that the merptbership of their^otganizatjons is.ideally 
suited' for use in comniui>jiy career education efforts. Mem'bers of the 
American Legion come /rom all walks of life and represent that entire 
business/labor/industry community. When meeting as Legionnaiipes, they share • 
^ommon interests and (Concerns whether' they come from the rank^s-jof 
.organi/ed labor or those of industrial management. They sjiw the American 
legion ds a wsy^ of pulling these elements together in the interests o'<j career 
education. Similarly, the American Legion AuxHjary, in. addition to having a 
many members Who are acMive participants in the occupational society, also 
have many many mernbers who are full-time homemakers. The American 
Legion Auxiliary participants saw themselves as having especially high^6tential 
for involving the hofne/family structure in career educa^iion. It seems 
reasonable tb^lieve they could do so. , . 

Fourth, participants s»w career education as an effort that will utilize the 
talents and backgrounds of m^ny members of ihei^r organizations in direct 
interaction with educators and with education systems, i'hey voiced'a concern 
that too small a percentage of their membership has, in the past, found 
effective ways of participating actively within the education system. Career 
education represenis,a way through which rrJany more can do so. * 

Fifth, participants pointed to' the, fact that many members of their 
organizations .are professional educators.^ As they can and do serve as an 
effective bridge in explaining E4uc^tion to other members and in explaining 
these two organizations to their co^ieagues'in professional Education. In almost 
any local unit, there are some members who, as professional educators, are well 
qualified to study career education and to discuss, implications of this concept 
with jheir fellow members. Further, participants Velt that members of these 
two organizations now working as professional ediicators are more^ likely to be 
career education enthusiasts than some of their other colleagues in Education. 
They saw career education as a natural way of tying together the interests of 
sach.persons in both Education and in these two organizations. 

Participants were especially enthusiastic about the fact that a good deal of 
local autonomy exists at the local unit level in these two organizations. A great 
deal of the financial resources available to local units is raised within the 
community by its members and can be used for those activities they decide are 
most needed in their local communities. IT for example, they want to sponsor 
Bingo games and use a percentage of the income generated from this activity 
for teacher career education "mini-grants," they are perfectly free to do so. 
Wliile local uni^s are influenced by their District, Stale, and National leaders, 
they are not limited in their activities to those proposed to them by such 
leaders. 
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, /Finally, participants pointed to the fjlct -thai local units of the American 
Ltfgion and American LcgiV)n Au:i^iliary exist in^alinost everV community ol'^the 
I^iion as part 'oT the positi^ potential these two organizations hold fot 
^ intplcmenting^ career cducaiionJin their opinion, the strength of community 
,5 intlucnce on the part of these fWo organizations is especially great in smaller 
communities throughout the Nation. Even a community too small, to have a 
Jocal Cliamber of4?omm^ce or a Rotary Club is apt to have an American 

. Legion Post and an Aincric;jn Legion Auxiliary Chapter. Without downplaying 
the potential ot these two organizatior\s for commuffity career education 
activities in urban setting these participants felt' potential was esp>ecially great 

' in rural and sniujl ttHvn America, in such settings, these organizations jnay w^ll 
be the primary |hat school systems can^^use in getting the community 
more involved in\*arccr cducatioiif \\ 

Concluding Remarks • ^ 

^riie interest ii^^aiuj cominitmcjit' to American Hducation expressed by the 
American Lcuion and tlie /^lerican Legion Auxiliary over the years is^|eac. 
The American Legion itself lias, over the last 60 years, expended lUor^Tyian 
JSO'inillioii doilars^on its Children and Youth Progrrjn, During 1977 alone, the 
American Legion ^)ent approximately 1 1 mijlion dollars on this program and 
the American Legion Auxiliary spent apprixxiniately 3 million dollars on. their- 
* Child lei^ and ^'outh Program. This represenU^ibsJ^iTTrially more money tfian, 
for example, tiic 10.135 million dollars availab/e to OE's Office of Career 
Lducation during the 1^>77 |-iscal Year. The record of these two organizations 
speaks for itself. 

Personally, i find myself ia||\gli agreement with the positive thoughts 
expressed by these sennnar patlUiciparUs in the preceding section, I am 
convinced that botii ol' these organizations could become very>«effectiVe and 
hel[)ful torces in the implementation of career education/ Similarly . Lam 
convinced tiiat the career education effort represents a great opportimity for 
tlR'se two organizations to increase their interactions with educators and their 
active participation ii^ improving ihc quality of American Education. I see 
.nothing inconsistent aitd a very great deal of consistency - between the goals 
ol career education and the goals o( these two organiAations with respect to 
American |- ducat ion. , 

Tiie extent to which the potential of these twti organi/atitins will be 
converted mto eftoctive ac tions wi^J be heavily dependent on what happens at 
the liical cnmnumity level. Tlu^se schot)! systems who do -luit sedk to 

endorse oi implement a career education efltirt will, in all prtibability , be little 
mlluonced by ac^io^s taken by these two tugani/alitms. Similarly, local units 
jj^ ot these two oiuani/ations no matter what their Natitmal. State.' or District 
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leadership says^are, in no way, obligatejj to participate;. in a community-wide 
'"^ career education effort. Evidence already ' exists -and GleAdale, Arizona is 
probably the most outstanding^single ex^niple-that these twojorganiza^ions 
.can and will beconije effective partners in career education. It is not a ui>estion 

^ of capability.. Rather, it is a question ofxfeve^ping.niQtual interest and respeyt 
for each other on"^the part of the Education system and these two^mportant 
'organizations. Career education can, andliopefuijy will, serve as a vehicle for 
strengthening what is aiready .,a set of meaningful ways in which we can all 

• work together. ' 
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APPENDIX B ' 



1. How can we influence parents in career education? 

2. How to influence teacher education institutions to change toward providing a greater 
emphasis on education as preparation for work. 

3. How could the American Legion/Legion Auxiliary get involved in career education 
which school systems where the school itself has done nothing? 

4. Is career education putting an extra load on teachers? 

5. Does career education belong in the elementary school? 

6. What's the difference between ''collaboration*' and "cooperation?" 

7. yow dt» you get communications with Slate departments of education when they 
|||bn't answer letters sent to the State coordinator of career education? 

8. How to get elementary teachers involved in career education. 

9. How to stimulate a resurgence of interest in voluntecrisin in the nation. 
10. How can we get money tor career education? 

1 L Should career education begin at the pre-elcmenlary school level? 

12. How can career education avoid taking funds away t'rom other educational activities? 

13. How should, or could. The American Legion/Legion Auxiliary get involved in 
community career education advisory councils? 

14. What can a local American Legion/Legion Auxiliary Post do to get started on a career 
education effort? 

15. How to get better career education for handicapped persons. 

16. How to get career education for all of the children oi all of the people. 

17. How to get the general public involved in career education. 

IH. How can career education be used as a vehicle to further strengthen The American 
Legion/Legion Auxiliary? 

19. How can The American Legion/ Legion Auxihary influence total community collabo- 
ration in career education? 

20. Shouldn't homework fit into career education? 

21. Could an award system be initiated that would give credit to schools doing the best 
jt)b in career education? 

22. How can The American Legion/ Legion Auxiliary best promote comituinity career 
education efforts? 

23. How can The American Legion/ Legion Au:*iliary become a "third force" to make 
career education "happen" for individual students? 

V / 
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